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CORONAVIRUS IN VIJAY PATEL BUILDING 
We note with alarm one confirmed case 
and two suspected cases of Covid-19 in the 
Vijay Patel Building, as colleagues contact 
the Branch Committee to confirm this. This 
news is even circulating amongst the stu-
dent population on Narborough Road. ‘An 
outbreak has happened and term hasn’t 
even started’.  

     Term not starting yet is crucial, staff have been told that after safety measures 
were in place on our ostensibly ‘Covid safe’ campus, there would be a phased re-
turn to repopulating the campus to some extent, yet a foundation course has been 
running with >80 students... And now we have potential for a local Covid outbreak.  
Granted, it could be entirely coincidental, but then we would wonder why manage-
ment have made no mention at all to our H&S reps or wider committee that at least 
one course has been running at DMU, outwith the phased return, and during a dan-
gerous pandemic.   
 

ONLINE TEACHING AND THE RETURN TO CAMPUS 

Following a Summer of UCU Health and Safety Representatives having meetings 
with senior colleagues from POD and Estates, we were given the impression that we 
were going to be shown around campus with safety measures which may equal, for 
example, any branch of Sainsburys. For example, we counted two hand sanitisers 
on campus, although we now have reports of some more, only not more than one 
at each entrance for huge buildings.  

     Many sensible people will be increasingly concerned about the mixed messages 
coming in about face to face teaching. On the one hand, even Central Government 
has announced the R could be at 1.7, and a second wave is already here. We are 
being told to shift as much teaching online as possible.  
     However, at the same time as this, messages are going out that students, in a 
pandemic, which must have been a hard thing to miss by now, have no excuse not 
to attend face to face teaching!  Perhaps more alarmingly, we have reports of mem-
bers (including vulnerable and extremely vulnerable) being pressured into physically 
being on campus.  We have even found out that a helpful video about Covid safety 
measures will be shown only to staff, not students, having been blocked by Mar-
keting and Communications, who are apparently now safety experts. The reason 
given being that they think students wouldn’t watch it.   

We think this is insulting to our students, and question the efficacy 
of not providing all safety information possible to roughly 90% of 

the on-campus population.  

So, with all of that in mind, we offer the following diagram forwarded to us from on 
campus, to illustrate management’s strategy for return to campus, which was ap-
parently left behind after a high level meeting in Hugh Aston.  We hope this helps. 

     If that sounds sarcastic then that’s great, because it’s supposed to be. Joking 
apart, and as well as it being unfair on already hard-pressed Estates colleagues to 
make them do this sort of thing, this is deadly serious to our members, and may be 
a matter of life and death.   
     It’s clearly wrong that people are being pressured to put themselves in danger in 
the middle of a pandemic, especially when we have already proven during the first 
wave that online teaching works. Indeed, some colleagues have been teaching 
online for decades. 

     What we would ask of management, is if or when a student, staff member or 
visitor dies from Covid, what will they say to their family? 

LET’S ALL TRY NOT TO BREAK THE LAW ON SELF ISOLATION 

IT’S THERE FOR A REASON 

Or “these concerns were dismissed as depressing” 

We note that colleagues with suspected Covid have been asked to return to the 

workplace before the self-isolation period is up, i.e. ‘come back when you’re feeling 

alright’.  We refer all to the NHS guidelines on self-isolation.   

     If you have any manager attempting to get you to come back ‘when you feel all 

right’ but might still be contagious, i.e. break the self-isolation period, please report 

this at once to your local health and safety officer, any UCU rep, and anyone senior in 

your department, and do not agree to it, because this will be dangerous, unfair to 

colleagues, and will be illegal.  It’s hard to believe we’re having to write this.   
 

HOW LONG DID IT TAKE YOU TO GET BETTER FROM 

COVID?  THAT’S NOT FAST ENOUGH! TRY HARDER.  
We have members, colleagues, friends and family who have had Covid, some recov-

ered fairly quickly, others have been given life changing injuries.  Some of us know or 

know of people who have died.   

     Long Covid, is a condition where the symptoms don’t pass in the convenient two 

to three weeks Human Resources have given it. Did it not get the memo?  These can 

include, but are not limited to: headaches, muscle weakness, shortness of breath, 

change or loss of sense of smell or taste, and vision problems. Those who were sent 

home and not treated in hospital, have no clear access to support infrastructure to 

things like physiotherapy, and are expected to work as usual. We call on DMU to 

provide clarity on what it’s going to do to support sufferers of Long Covid.   

     For more info, see www.longcovid.org/ 

 

MR GOVE IS A COMPLETE EXPERT / TEACH DISTANCE-LEARNING 

FROM THE CAMPUS / PUNCH IT HARDER THEN! 

It’s not every day that UCU gets to reference someone who so 

famously championed anti-intellectualism, but even a stopped 

clock gives the right time twice a day.  Government advice, which 

UCU have been saying all along, is that people should now work 

at home if they possibly can.   

     Just when it seemed that truth was already stranger enough 

than fiction, we hear reports of staff being told to do distance 

learning, but to appear on campus to do it from their offices.   

     Sadly, the approach taken can be summed up neatly: paraphrasing a Sean Lock 

sketch, during less worrying times.  

 “Why are you punching the wall?” 

 “I’m upset because my staff work from home.” 

 “Have they come back yet?” 

 “No.” 

 “Well, punch it harder then!”  

 

     Bullying staff is wrong, end of. Any manager who missed the departure of Shellard 

and the promised culture change must have been hiding under a rock, and a very 

large and soundproofed one at that.  Presenteeism during a pandemic is bullying and 

incompetent recklessness. We will not stand for such treatment of our members.  If 

you are being forced to do anything as pointless, ridiculous and unsafe as distance 

learning from your office on campus, please contact UCU right away.   
 

AS SOME OF US RETURN TO CAMPUS – AN APPEAL FOR INFORMATION 

With all of this in mind, please do send in to your local UCU contacts any reports or 

pictures of the campus and the behavior of its occupants, related to safety. We’re 

eager to continue as constructive as possible a dialogue with management, and are 

collecting examples of good and bad practice.  These will be treated in confidence. 

 

'LIKE ANY OTHER BUSINESS IN THE WORLD'?  
DE MONTFORT'S (HERMETICALLY SEALED) FINANCE BRIEFING 
How many lecturers, researchers and profession-
al services staff do you know, whose primary 
goal in joining De Montfort, was to work in a 
business? We guess that the majority had more 
than a passing interest in education, pure and 
simple. Now, however, elements in management 
want to persuade us that there's no difference 
between what we do and what happens in any 
capitalist enterprise. If they are right, then they 
should realise that - in the words of De Ni-
ro's character in the movie Heat - 'there's a flip 
side to that coin'.  

     At the start of the Briefing on 16th September, the University's Chief Finance 
Officer argued that 'we're like any other business in the world', while noting that this 
'won't sit comfortably with some people'. Won't sit comfortably? It's not a question 
of middle-class squeamishness, as though we're not used to facing reality. We are 
the people who will pay for this version of the real, when it all goes pear-shaped. 
Across the sector, the most senior echelons of management will escape the conse-
quences of their actions because, just as soon as they see the iceberg looming up in 
the darkness, they can usually call in some favours and jump ship.  

     The next message in the Briefing is interesting, because it seemed to qualify the 
first: 'but we are in the business of education'. OK then, so it's not the same as being 
in the business of, say, aircraft manufacture, or working in the retail sector? If that's 
the case, then don't expect us to reproduce what are sometimes called 'business 
values'. We know, ultimately, that many of the cheery terms used in the private sec-
tor are euphemisms for some very bad s***. Growth and Efficiency. Radical Actions. 
Agile Working. Efficient and Productive Working Practices. 

     Here's the thing: the managerialist class in the UK and elsewhere talk about 
'reality' but won't illustrate this by, for example, balancing their lists of 'savings' 
against a much longer list of TOTAL WASTE, on ... IT systems that don't work, consult-
ants who don't provide useful advice, and bonkers initiatives only useful for slapping 
on Twitter or Instagram. 

     Back to 'De Niro's coin': challenged by his wily opponent, who threatens him with 
a sticky end, De Niro's character says that this kind of suggestion cuts both ways. In 
our case, no-one is threatening to shoot us (at the time of going to press, anyway). 
Are we being told, though, that we should embrace an attitude that matches, for 
instance, that of bankers, hedge-fund managers, venture capitalists, and so on? The 
problem is that our 'professional' discretion has been stripped away! We could, at a 
pinch, 'think' like the typical patriarchal capitalist, but it won't restore our lost influ-
ence. Let's have a look at the flip side to the coin of capitalist hierarchy - oh, look, it's 
good old workers' control! 

A wall, yesterday 
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